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Morton Golf - Employment Application

Applicant Information

Name Date
Address Phone
City / State / Zip Email

Equal Employment Opportunity

Morton Golf is an equal opportunity employer. Applicants are considered for employment without regard to race, color,
religion, creed, sex (including pregnancy, childbirth, breastfeeding, and related medical conditions), gender, gender
identity, gender expression, sexual orientation, marital status, registered domestic partner status, age (40 and over),
national origin, ancestry, disability (physical or mental), medical condition, genetic information, military or veteran
status, immigration status, reproductive health decision-making, or any other characteristic protected by applicable
federal, state, or local law.

Position & Schedule Preferences
Position Applied For Start Date

Work Schedule Desired: [ Full-Time [ Part-Time [ Seasonal [ Temporary
Preferred Work Location: [1 Haggin Oaks [1 Bing Maloney [ Bartley Cavanaugh [ William Land [ Any

Available Days and hours

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

Have you previously been employed by Morton Golf? [1 Yes (1 No
Work Eligibility

If hired, will you be able to provide documentation establishing your identity and authorization to work in the United
States? [JYes [lNo

Will you now or in the future require employment sponsorship to work in the United States [1Yes [ No

If hired, will you be able to provide documentation verifying that you meet the minimum age requirements for this
position? [1Yes [1No Applicants under 18 years of age may be required to provide a valid work permit prior to
employment in accordance with California law.

Ability to Perform Job Duties

Are you able to perform the essential functions of the position you are applying for, with or without reasonable
accommodation? [JYes [1No

Are you able to meet the attendance and scheduling requirements of this position, including evenings, weekends, and
holiday if required? [ Yes [ No



Work History

Employer Dates of employment Job Title
To: From:
Telephone Address
Job Responsibilities Reason For Leaving
Employer Dates of employment Job Title
To: From:
Telephone Address
Job Responsibilities Reason For Leaving
Employer Dates of employment Job Title
To: From:
Telephone Address
Job Responsibilities Reason For Leaving
References (Work related, non-relatives)
Name Telephone Years Known

FEHA / ADA Accommodation Notice

Morton Golf complies with the California Fair Employment and Housing Act (FEHA) and the federal Americans with
Disabilities Act (ADA). Applicants who require reasonable accommodation during the application or hiring process may
request such accommodation at any time. Reasonable accommodations will be provided unless doing so would impose
an undue hardship or pose a direct safety threat. Applicants may contact Human Resources for assistance.

Applicant Certification

| certify that the information provided in this application is true and complete to the best of my knowledge. | understand
that any falsification, misrepresentation, or omission of material information may result in disqualification from
consideration or termination of employment if hired.

| authorize Morton Golf to contact the references and former employers listed and to verify my employment history,
education, and other qualifications relevant to my application for employment.

Morton Golf maintains a drug-free workplace in accordance with applicable federal and state laws.

| understand that if hired, my employment with Morton Golf will be at-will, meaning that either | or the Company may
terminate the employment relationship at any time, with or without cause or notice, subject to applicable law. No
representative of the Company has authority to enter into any agreement contrary to the foregoing except in writing
signed by an authorized Company representative.

Applications remain active for 90 days. Applicants wishing to be considered after that time must reapply.

Applicant Signature Date



